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Description automatically generated]ERISWELL PARISH COUNCIL
Parish clerk: Nicola Glading
Phone: 01842 337488
Email: clerk@eriswellparishcouncil.gov.uk
Website: http://eriswell.onesuffolk.net

                            MINUTES
of the ERISWELL PARISH COUNCIL MEETING held on March 31st 2026
At THE READING ROOM ERISWELL
Present:
Cllr G Tolmie (Chairman)
Cllr J Foster (Vice Chairman)
Cllr A Bibbey
Cllr B Foster
Cllr A James
In attendance: N Glading (parish clerk), J Tillotson (RAF), A Blenkiron (MD Elveden Estates) and five members of the public.

	2026/ 100
	CHAIRMANS WELCOME. Clerk to record for minutes only. 
	

	2026/101
	APOLOGIES FOR ABSENCE
	

	
	a) Apologies for absence: PC Scott Cameron
b) Councillors accepted the apologies received
	

	2026/102
	CO-OPTION OF NEW COUNCILLOR
	

	
	a) Nomination and Co-option of a Parish Councillor
Nominated: Mr D Horsman
Proposed: Cllr G Tolmie
Seconded: Cllr B Foster
There were no further nominations
Doug Horsman was unanimously co-opted to the Parish Council
The Councillors Agreement was signed at the meeting by Cllr Horsman and the responsible officer.
Cllr Horsman agreed to return the completed Declaration of interest form within 30 days.
	

	2026/103
	DECLARATIONS of INTEREST 
	

	
	To receive Members’ declarations of Disclosable Pecuniary Interests (as defined by the Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012) 
None
	

	2026/104
	MINUTES OF THE MEETING HELD in February 2026
	

	
	a) The minutes of the Parish Council meeting held in February 2026 were unanimously AGREED as an accurate record and the Chairman was authorised to sign the same
	

	
	b) Business remaining from the meeting not on this agenda: None
	

	2026/105
	PUBLIC PARTICIPATION 
	

	
	a) Members of the public may speak about specific items on this agenda or suggest future items. Please note: an individual’s time is limited to 3 minutes (Standing Order 1.8.5) No discussion shall take place on any question put or comment made. 
(i) A resident asked when the bench would be installed. As a volunteer, Cllr B Foster has already put in a receiving base and he will give up more of his time to instal it, time and weather permitting. 
(ii) Lords Walk front gardens: some are not well looked after, shabby, the resident told the meeting that there used to be a best kept garden competition. 
(iii) Fly tipping is increasing particularly in the alleyways, it seems to coincide when three years are up and people are moving out? A friend of the resident would be happy to take to the dump; she has a large vehicle.  There is a specific fly tipping report page on the West Suffolk website. If you do report, please let the clerk have the reference number.
(iv) Bins are being left out, people have to go into the road to get around them. It is not necessarily US visitors. Landlords/ Agents should be explaining expectations to tenants. 
John Tillotson will speak about the issue at his information session.
Chairman and clerk will post an article on social media, asking residents 
1. Not to leave bins out 
2. To maintain gardens
3. Not to fly tip unwanted articles, either take to the waste recycling area at Mildenhall or arrange for it to be collected.
It was noted that USAF personnel had been most helpful and industrious volunteers. 
Chairman and clerk to write and ask for assistance from the commonly used local estate agents i.e. Balmforth, WH Brown and Chilterns. 
(v) Speeding through the village: concerns about this to be looked at later in the agenda.

Duration 4.00 to 20.25

	

	2026/106
	UPDATES FROM COUNTY/DISTRICT COUNCILLORS
	

	a.
	Update from the RAF representative: Mr J Tillotson
Mr Tilotson will send his full report to the clerk as he had not brought it with him.
There is volunteer group on Base, around seventeen people.
Airmen recently attended a care home in Feltwell, engaging with the elderly people. 
Three USAF volunteers attended the Eriswell litter pick.

	

	b.
	Update from County Councillor: Awaiting election results. Currently entering purdah (from 1st April 2026)
	

	c.
	Update from West Suffolk D/Cllr Gerald Kelly and /or 
D/Cllr Tracy Whitehead: not present
	



	d.
	Update from Police Officer Scott Cameron: not present
	

	e.
	Update from Mr A Blenkiron, MD Elveden Farms
Planting spring barley, parsnips, potatoes.
Rakeheath is completed.
Cost of fuel is having an impact.
Police have the ability to seize a dog if seems to be worrying stock and large fines can be imposed.
All animals on Elveden land are owned by the tenants.
Baker Nesbit is working on several Eriswell houses, so these will be on the market soon. 
One bore hole is now functional.
480 ml rainfall in last year, the usual is 600 ml
Mr Blenkiron confirmed that Elveden pay for water extracted from bore holes.
	

	f.
	Active Lakenheath Community Connectors report, see (Appendix A) 

	


	2026/107
	MATTERS RELATING TO PLANNING 
	

	a.
	Councillors considered DC/26/0279/FUL Planning Officer: Britta Heidecke
Proposal: Planning application - high school building including access, parking, engineering works, drainage and landscaping
Location: Land At Lords Walk Raf Lakenheath Suffolk
Applicant Defence Infrastructure Organisation
DECISION: NO COMMENT
	

	2026/108
	FINANCE/ AUTHORISATION OF PAYMENTS/ DONATIONS/OTHER EXPENDITURE
	

	a.
	The expenditure for March 2026 was unanimously AGREED and the approved councillors authorised to sign off (Appendix B)

	


	b.
	The Quarter 4 2025-2026 Accounts were RECEIVED, (Appendix C)
(i) Expenditure
(ii) Income
(iii) Bank reconciliation
(iv) Budget comparison

	

	2026/109
	SID REPORT 
	

	a.
	The Speed Indicator Device Report from Cllr G Tolmie, manager of SID device 
was RECEIVED (Appendix D) 

	

	2026/110
	GOVERNANCE  
The following policies/ procedures were reviewed: 
a) EPC Risk Assessment (Appendix E)
b) EPC Freedom of Information Policy 
c) EPC Privacy Notice 
d) EPC Media Policy 
e) EPC Data Protection Procedure 
f) EPC Procedure for dealing with data breaches 
g) EPC Accessibility Statement 
h) EPC Code of Conduct 
Information: i) Roles and Responsibilities 
Unanimously APPROVED en bloc

	

	2026/111
	CHAIRMANS and OTHER REPORTS 
	

	a.
	Chairmans report:
a) A successful litter picking event was held on 21st March 2026, attendees included three servicemen from USAF plus 6 volunteers, Cllr Tolmie and the clerk. Cllr Bibbey litter picked in the `old` village. 13 bags were collected.
b) The Pride in Place initiative was launched at Lakenheath Annual Assembly on 27th March 2026. Lords Walk is included in the area of benefit. 
c) Two Earlsfield businesses have closed down, i.e. 1. Dry cleaning 
2. Base Lets.
	

	b.
	Councillors’ reports:
a) The tyre is still there.

	


	c.
	Reports from other groups  
a) [bookmark: _Hlk195893063]Eriswell Recreation Ground Committee (Cllr Tolmie) The inspection report will now be provided every three months. Currently, all is low risk. The Pavilion near completion, we will have a celebratory event to open it.
b) Reading Room Committee (Cllr Bibbey) Windows are on the way. Hopper may be cause of dampness and there are number of slates coming off the roof.
c) Poor’s Charity (Cllr B Foster): fence going up. Trees need trimming: call for volunteers nearer the time
d) Report from Cllr G Tolmie, Eriswell Footpath Warden: the first cut is expected at the end of April, waiting for PROW team. The Riverbank is Environmental Agency. Elveden cuts the permissive pathway. 
	








	2026/112
	CORRESPONDENCE/ EXCHANGE OF INFORMATION: Information may be shared (with the permission of the Chairman)  
a) Roll out of Recycling bins (West Suffolk Council)
b) Town and parish council update: Call for sites (sent to cllrs 18.03.2026)
c) Examples of issues the local planning authority can normally consider as a material planning consideration (sent to cllrs 18.03.2026)
d) The Secretary of State has confirmed that Suffolk will have three unitary authorities. 
	





Meeting closed 8.44pm














Appendix A
Active Lakenheath 2026 – Jo Chambers 
A year ago, Rich and I had just accepted the job as Community Connector for the village and what a year it’s been. Our job role is to find out what the people of the village would like to see in Lakenheath to encourage them to be more active and hopefully, provide what residents need to make that happen. Between us, we have managed to meet and talk with nearly every official group within the village. 
We have posted postcards in every house in the village, spoken with every child at the school, stood outside the Co-op, at the Pit, been to the surgery, and held drop in sessions at the library, hoping to hear from as many people as possible. We have set up a website and a Facebook page and have 132 followers already. We post posters in the Co-op, the surgery, the community notice boards around the village and at the library. We hope the word is getting around. 
In terms of what activities we have managed so far, we have hosted a Family Fun day at the Pavilion last summer – we hope to do that again this summer, on a grander scale, building on what was achieved last year. 
We have been to the Cubs, Scouts, Beavers and Squirrels groups in the village to run a fun and physical session with them – thanks Wendy for the opportunity, and are organising some equipment to be provided for the children there. We have run a cooking club for people on a budget, which was a team effort with Active Lakenheath and the Old Legion and Jo – with Jo being head chef and me being her sous chef! We cooked healthy meals each week and swapped recipes and ideas – it was a terrific group – and Jo organised each group member to receive a slow cooker at the end of the sessions – it was a real team effort. I’d love to repeat it. We ran a Pony riding session called Ponies, Picnic and Popcorn, providing children and adults a pony riding taster session at the stables with lunch and drinks provided. Again, a real team effort from Active Lakenheath, EPIC dad, the library and the stables, with the support from the Parish Council. It was incredibly popular and we are planning on repeating the activity later in the year for new young people and adults. 
We have recently completed our first guided Warren Walk – had 26 people which was great for a first session! And it was such a lovely activity, we will be running a different walk on the Warren every month for the rest of the year. It is the first Sunday of the month – next one is May, due to Easter, and is from 9-10:30am. Meet at the Maid’s Cross car park. Snacks and drinks to start. Well behaved dogs welcome. You’d all be very welcome too! 
We have run a number of sessions at the Bowls Club, making use of some new bowl equipment purchased there by Active Lakenheath twinned with a mini golf set from EPIC dad, which I believe has also been used at the school, the cooking group and during a Men’s breakfast! 
We are currently working on: starting a Menopause support group, hosted at the library, more Warren Walks, Pony ride activities, hopefully another cooking group, some tuition on how to use the outdoor gym at the Pavilion – watch this space. 
We also want to support and encourage new businesses in the village – there is a dance company called ‘Locked In’ , run by Locke, who is running various dance style sessions at the Pavilion for adults, new mums and babies and adults (there is a taster session this Sunday from 3:30-6:30pm) and ‘TOTA’, run by Aimee, which is low impact exercises, like chair exercises and balloon hockey for people who are possibly limited in their mobility but still want to be active. We are hoping to support Aimee to run groups at care facilities and in group settings and possibly personal sessions.
I am currently assessing walking paths in the village with a view to getting them tidied up and cleared for the village to use. Our aim is to do guided walks in the future and get some signage to help people access them for years to come. Watch this space. 
We have an exciting activity coming up in a few weeks, linked with the RSPB at Lakenheath Fen. Active Lakenheath is part funding a talk and a guided walk, run by RSPB experts at the Fen on Wednesday 15th April from 9:30-11:30. 

Thank you for all your support during this last year. Rich and I are incredibly grateful for all your feedback – which we hope will be used in the months and years ahead to support and encourage physical activity within the village

Appendix B Payments

	Payee
	Item
	Amount

	Suffolk County Council
	Streetlights maintenance and energy
	£547.98

	Staff
	Salary March 2026
	£501.64

	Clerk 
	Homeworking allowance qtr 4
	£26.00

	SALC
	Payroll service
	£53.00

	HMRC
	Qtr 4 P30
	£460.75

	West Suffolk
	Bin emptying 1/1/2026 to 31/03/2027 Three bins Lords Walk
	£627.12

	Reading Room Committee
	Hire of Reading Room (PC meetings) 2025-6
	£120.00





























Appendix C Accounts Quarter 4 2026
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Appendix D SID Report
Paper C SID Report February 2026
The most effective places for speed monitoring are: 
1. Traffic from A1065 coming into Eriswell Village. https://w3w.co/exporters.youthful.cloud  https://w3w.co/daydream.hats.shout 
2. Traffic through Little Eriswell going to Eriswell Village. https://w3w.co/stalemate.loses.juices
3. Traffic from Lakenheath to Lords Walk. https://w3w.co/stalemate.loses.juices
4. Traffic from Lords Walk to Lakenheath. https://w3w.co/freely.dressing.prancing
(Garth Tolmie Chaiman EPC email)
On 08 May 2024 at 18:00 the SID was installed on the B1112 on the pole positioned opposite the Volvo dealership, The Street, in the village of Eriswell. 
The SID was positioned to monitor traffic coming from the direction Lakenheath heading South towards Eriswell Village. Traffic speed and volumes were measured from 00:00AM 31st January 2026 up until 23:59PM on 28th February 2026. 
There was between 2700 and 2900 vehicles on weekdays passing this point. 
There was between 2300 and 2700 vehicles per day over the weekend heading towards the village. 
The busiest times during the week was 07:45 -08:45 (Avg. 238 cars p/h) and 16:15 - 17:15 (Avg. 256 cars p/h). 
The 85th Percentile Speed (most people) travel at or below 34.0 MPH past his point. 
The 50th Percentile Speed (half the traffic) travel at or below 28.3 MPH past his point. 
The fastest speeds recorded during this period was 65MPH (x2) and 60MPH (x10). 
The SID is positioned 670m past where the 30MPH zone starts (460m past the T-junction). 
The next pages show: - Speed vs vehicle counts at the point listed above. - Typical hourly volumes (weekdays) passing this point - Community Speed Watch Team Limit (35MPH) exceedances table 
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Appendix E Risk Assessment
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Payments

Payee and details

Payment Details

29/08/2025 | SERVICE CHARGES REF : 464376256 £4.25
04/08/2025 | MS N J GLADING REIMBURSE ICO INK 10 03AUG25 £78.39
04/08/2025 | 200000001601980328 SALARY JULY 404337 £303.81
28/07/2025 | SERVICE CHARGES REF : 461955977 £4.25
28/07/2025 | SERVICE CHARGES REF : 459650736 £4.25
08/07/2025 | HMRC - ACCOUNTS OF 100000001581845829 475PV01451813 083210 £553.40
27/06/2025 | SERVICE CHARGES REF : 457178724 £4.25
26/06/2025 | MS N J GLADING 300000001587349535 HOMEWG ALLOWANCE 404337 £78.00
26/06/2025 | 200000001579938001 SALARY JUNE 404337 £486.22
26/06/2025 | DAVID OGILVIE ENGINEERING DECORATIVE COMMEMORATIVE BENCH £2,170.20
26/06/2025 | AYUNTEE ACCOUNTING 100000001574791741 AA 10426 309558 £150.00
28/05/2025 | MS N J GLADING 300000001570390522 REIMBURSE ANNUAL MEETING £29.44
28/05/2025 | 100000001557827412 MAY SALARY 404337 £486.02
28/05/2025 | IT SERVICES CAS 600000001566711862 INV-0755 204451 £193.00
27/05/2025 | SERVICE CHARGES REF : 454761310 £4.25
01/05/2025 | WEST SUFFOLK COUNCIL bin empty £599.91
01/05/2025 | SUFFOLK ASSOCIATIO 400000001556915287 PAYROLL £54.00
01/05/2025 | SUFFOLK ASSOCIATION LOCAL COUNCILS MEMBERSHIP £277.06
01/05/2025 | 400000001556914229 APRIL SALARY 404337 £722.06
01/05/2025 | MS N J GLADING 500000001552072024 APRIL EXPENSES 404337 £64.78
14/04/2025 | SUFFOLK COUNTY COUNCIL streetlights £561.96
14/04/2025 | HMRC - ACCOUNTS OF 600000001540983317 475PV014518132512 083210 £349.80
14/04/2025 | ERISWELL PLAYING F 400000001546062362 GRANT FROM EPC £400.00
08/04/2025 | TRANSFER - EX T/O WMTT $21812650-487 £20,000.00
29/12/2025 | SERVICE CHARGES REF : 474240819 £4.25
08/12/2025 | MR J M BRUNNING 100000001668440159 SI 7377 208593 10 06DEC25 09:11 £294.14
28/11/2025 | SERVICE CHARGES REF : 471757650 £4.25
25/11/2025 | SERVICE CHARGES REF : 469308748 £4.25
03/11/2025 | 100000001647653655 SALARY OCT2025 404337 10 01NOV25 09:31 £407.99
03/11/2025 | IT SERVICES CAS 500000001656804453 INV-6949 204451 10 01NOV25 09:30 £66.00
03/11/2025 | A D BIBBEY AND V A 400000001661655925 KEY 404045 10 01NOV25 09:30 £7.50
02/10/2025 | AUG+SEPT2025 404337 10 020CT25 17:57 £607.62
02/10/2025 | HMRC - ACCOUNTS OF 10 020CT25 17:56 £997.20
02/10/2025 | CLEAR INSURANCE MA 500000001640068622 LCO02370 601503 10 020CT25 17:56 £966.97
29/09/2025 | SERVICE CHARGES REF : 466807545 £4.25
BRYAN FOSTER 300000001709929996 PC REIMBURSEMENT 309558 10 29JAN26
29/01/2026 | 07:52 £82.32
26/01/2026 | G TOLMIE 600000001703848759 PC REIMBURSE 207481 10 24JAN26 14:31 £147.40
MS N J GLADING 200000001696227577 ARGOS ELECT COVER 404337 10 17JAN26
19/01/2026 | 08:09 £29.14
SUFFOLK ASSOCIATIO 500000001700207394 PAYROLL 30406 204451 10 17JAN26
19/01/2026 | 08:08 £54.00
19/01/2026 | 500000001700207240 SALARY NOV2025 404337 10 17JAN26 08:07 £314.42
MS N J GLADING 300000001703601187 HWORKING ALLOW 404337 10 17JAN26
19/01/2026 | 08:06 £26.00
27/02/2026 | SERVICE CHARGES REF : 476715521 £4.25
27/02/2026 | 200000001719093321 SALARY JAN 2026 404337 10 27FEB26 13:48 £501.64
27/02/2026 | 600000001722865585 SALARY FEB 2026 404337 10 27FEB26 13:47 £501.64
27/02/2026 | MS N J GLADING 300000001726445420 EXPENSES 404337 10 27FEB26 13:47 £40.99
27/02/2026 | ELVEDEN FARMS LTD 500000001723058605 001166 405162 10 27FEB26 13:46 £399.60
02/02/2026 | 600000001707996207 SALARY DEC 2025 404337 10 31JAN26 11:19 £1,442.09
ERISWELL CHURCHYAR 400000001713054533 PARISH GRANT 309558 10 31JAN26
02/02/2026 | 11:18 £500.00
total expenditure £34,987.21





image3.emf
Receipts                 

--------------                                                    

Date

Ref From Details Amount

Precept

30.06.2025 David Ogilvie Engineering

Refund: 

overpayment £63.00

28.04.2025 WEST SUFFOLK COUNCIL Precept £15,741.00 £15,741.00

07.04.2025 HMRC VTR  VAT reclaim £701.84

Total £16,505.84 £15,741.00


image4.emf
Eriswell Parish Council Quarters 1 to 4 2025- 2026

Bank Reconciliation

Lloyds closing balance 31st March 2025 £27,140.33

Cash sheet balances:

Total Receipts £16,505.84

Total Payments £34,987.21

Balance £8,658.96

FEB TRANSACTIONS

Transaction DateTransaction DescriptionDebit AmountCredit AmountBalance

27/02/2026SERVICE CHARGES REF : 476715521 £4.25 8658.96

27/02/2026MS N J GLADING 200000001719093321 SALARY JAN 2026 404337     10 27FEB26 13:48 £501.64 8663.21

27/02/2026MS N J GLADING 600000001722865585 SALARY FEB 2026 404337     10 27FEB26 13:47 £501.64 9164.85

27/02/2026MS N J GLADING 300000001726445420 EXPENSES 404337     10 27FEB26 13:47 £40.99 9666.49

27/02/2026ELVEDEN FARMS LTD 500000001723058605 001166 405162     10 27FEB26 13:46 £399.60 9707.48

02/02/2026MS N J GLADING 600000001707996207 SALARY DEC 2025 404337     10 31JAN26 11:19 £1,442.09 10107.08

02/02/2026ERISWELL CHURCHYAR 400000001713054533 PARISH GRANT 309558     10 31JAN26 11:18 £500.00 11549.17
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ERISWELL PARISH COUNCIL

Definition of Risk Management :

RISK ASSESSMENT

Risk is the threat that an event or action will adversely affect an organisation's ability to achieve its objectives and to successfully execute its
strategies. Risk management s the process by which risks are identified, evaluated and controlled. Itis a key element of the framework of
governance together with community focus, structures and processes, standards of conduct and services delivery arrangements,

Audit Commission — Worth the Risk: Improving Risk Management in Local Goverment (2001:5)
This document has been produced to enable the Parish Council to assess the risks that it faces and satisfy itself that it has taken adequate steps to
minimise them. The Councilis aware that although some risks can never be eliminated fully, it has in place a strategy that provides a structured,
systematic and focused approach to managing risk, which
« Identifies the subject

«  Identifies what the risk may be

« Identifies the level of risk
+  Evaluates the management and control of the risk and records findings
+  Reviews, assesses and revises procedures if required
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A1l payments must be detailed in the

Financial Reports presented to

[Council In consultation with the Chair, Clerk has
delegated authority to pay invoices (SOs)

Existing procedures
agequate.
[ Annual review of Financial

rior to meeting approval Reguiations.
Cheques require 2 signatories
Clerk Loss of Clerk M In the event of the Clerk resigning! long term sickness, the | Membership of SALC
council will employ a locum clerk to Key man’ insurance cover
cover interim.
Fraud L [The requirements of Fidelity Existing procedures
Guarantee insurance must be adhered to. agequate.
internal procedures in place.
|Actions undertaken L Clerk should be provided with relevant
training, reference books, access to
assistance and legal advice.
salary paid L Payroll is managed by SALC payroll services.
Paysiips are shown to Chair at authorising meeting
Payroll Breach of employment U Procedures in place. Members of NALC & [Annual Audit carried out
laws including NI & [SALC who provide updates for review by by Internal Auditor
rax futl council
Election Costs [Risk of Election cost o Risk in an election year. Existing procedures
[ Sum allocated to cover election costs [Adequate.
[There are no measures.
hich can be adopted to minimise the
sk of having a contested election,
Risk of election to fil M Cost of the election would be met from Consideration of increase in
 casual vacancy earmarked funding. budget to allow contingency.
VAT [Re-claiming/charging C [The council has financial regulations Existing procedures
hich set out the requirements. VAT agequate.
recovered annually.
Annual [Not submitted within C [AGAR s completed and signed by the Existing procedures
Governance and Jwithin the time council and the internal auditor. Itis then agequate.
Accountability imit ehecked and sent on to the exteral
Retum (AGAR) auditor vithin the time limit
AssETS
Subject (dentified Risk(s) [HIMIL_[Management/Control Roview/Assess/Ro,
Street fumiture [Damaged bins, dog bins, L [An Asset Register s kept up to date and Existing procedures
and office equipment |notice boards, benches or insurance is held at the appropriate acequate.
telephone boxes level for alitems. Regular checks are
[made on all equipment
LiABILITY
Subject (dentified Risk(s) [HIMIL_[Management/Control Roview/Assess/Rovise
Logal powers llegal actvity or C [All activity and payments made within Existing procedures
payments the powers of the parish council are to be acequate.
resolved and clearly minuted
MinutesiAgendas _ |Acouracy and Legality C Minutes and agendas are produced in the Existing procedures
Statutory Documents |Non-compliance with prescribed method and adhere to legal adequate.
statutory requirements requirements.
inutes are approved and signed at the. Undertake adequate training
[next meeting unless there is a resolution
[made to defer approval until the
following meeting,
Minutes and agendas are displayed Members to adhere to Code of
according to legal requirements. Business (Conduct and Standing Orders.
[conducted at Council meetings should be
[managed by the Chair according to
[standing Orders
Public Liabilty [Risk to third party, C Insurance is in place. Risk Assessment of Existing procedures
property or [any individual event undertaken and cover confirmed  [adequate.
individuals with insurer
Employer Liabilty _[Non-compliance with C Underiaken ongoing training (o ensure. Existing procedures

employment law

Clerk is aware of current legisiation.
[ Seck advice from Council's insurance

agequate.
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jcompany where required. Employers
Liabiltyin place.

[Employee Liabilty |Causing injury(damage)  [L Insurance cover in place.
to employers property
Councilor Liabilty  |Causing injury Insurance cover in place.
(damage to Councillors)
[Cegal Liabity Legaity of activities C [Clerkcto ciarify legal position on Existing procedures
[proposals and to seek advice if agequate.
necessary.
Proper and timely L Council always receives and approves Existing procedures
reporting via minutes. [minutes at meetings. Where possible adequate.
[minutes are circulated shorty after the
[mesting.
[Freedom of Loss or inappropriate use  |M-H _|A model publication scheme [Any impacts made under the
Information and of data leading to damage Privacy Data Notices FOI and Data Protection.
Data Protection o cirs, staff, public and loss Privacy Policy Reguiar policy reviews.
of PC's reputation Data Protection Policy
|COUNCILLORS' PROPRIETY
[Subject (dentified Risk(s) [HIMIL_[Management/Control Roview/Assess/Rovise
[Members Interest _|Conflict of Interest o [Councillors have a duty to declare any. Existing procedures
interest at the start of the meeting or adequate.
when a confiict becomes apparent
auring a meeting.
[counciL REPUTATION
[Subject (dentified Risk(s) [HIMIL_[Management/Control Review/Assess/Ravise
[Councilors and staff _|Bringing the council o [Councillors understand and receive training [New councillors to
into disrepute on the Code of Conduct. receive training.
A professional approach is undertaken on Members to identify any
[parish counci matters. specific training needs
Grass Cutting [Damage to property, [M-H[Grass cutting is undertaken for the Council Existing procedures

or to persons

by a third party. Clerk to check third party

[ras il e rleant up o datemsrance doruments

[agequate. All documents seen

[and copies taken for fle.
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RELEVANT DOCUMENTATION

[Standing Orders Disability & Equality Act 2010
Financal Regulations Employment Rights Act 1996
Code of Conduct Data Protection Act 2018
Disabiiity Discrimination Act 1995 Local Government Act 1972
[ Audit Commission Act 1998 Local Government Act 2000
Local Government & Rating Act 1997 Local Government Act 2003
Local Audit and Accountabilty Act 2014 Localism Act 2011
[Volunteering Policy Lone Working Policy

Risk Assessment
1. Purpose

To provide guidance to the Council to enable them to control risks associated with their activiies.

2. Scope

This procedure applies to all notified risks of Eriswell Parish Council

3. Definitions

A.Risk - A risk is the likelihood that the potential for harm or loss posed by a hazard will materialise

B. Hazard - A hazard is a condition in the parish, equipment, article, substance, machine, installation or situation that has the potential to cause
harm or loss or both.

C. Control Measures - Precautionary measures that reduce or eliminate the risk

D. Competent Person - A person who, by reason of their training, knowledge and experience, is considered capable of adequately assessing the
health and safety risks associated with the operation being carried out.

E. Residual risk - The risk that remains after all the identifed control measures have been put into place.

4. Method

The Parish Council should follow the general principles of prevention:

4.1 If possible avoid risk attogether

4.2 Evaluate the risks which cannot be avoided

4.3 Combat risks at source

4.4 Take advantage of technological and technical progress for improving working methods and making them safe

4.5 Replacing the dangerous by the non-dangerous or the less dangerous

4.6 Give appropriate instruction to Councillors and contractors
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